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A New Source For Information/ Word Processing 
Management Professionals: 


THE IWP JOB LINE 


The International Information/ Word Processing Association is currently offer- 
ing a telephone job placement service for information/word processing pro- 
fessionals. By listing your positions in this burgeoning field with us, you will 
have access to more than 14,500 managers and supervisors currently 
employed in information management throughout the U.S., Canada, and the 


world. 


The service, begun in May, allows our membership to call a Job Line telephone 
number and access a recording of all advertised positions. Those wishing to 
apply will send applications to the Association in care of a box number, which 
will then be forwarded to advertisers. 


The cost for placing a listing with the IWP Job Line is $20 for one month. 


IWP MEMBERS ARE THE LEADERS IN OFFICE AUTOMATION 


To place a listing or for more information: 
Write to Joan Delaney, IWP, 

1015 North York Road, 

Willow Grove, PA 19090 


Circle 622 on Inquiry Card 
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